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Abstract 

 

The primary aim of this study was to explore the impact of remote work on employee mental 

health and work-life balance during the COVID-19 pandemic, addressing the complex dynam-

ics of blurred boundaries between work and personal life. Employing a qualitative research 

design, this dissertation relied on semi-structured interviews with employees across various 

sectors to gain in-depth insights into their experiences. Major findings indicate significant in-

creases in stress and anxiety among employees due to the erosion of clear work-life boundaries, 

compounded by the varied effectiveness of organizational support systems. The study con-

cludes that while remote work offers certain benefits, it also poses considerable challenges to 

mental health, requiring robust organizational strategies to support employee well-being. This 

research contributes to a better understanding of remote work's effects and underscores the 

need for tailored interventions to ensure a healthy work environment in the face of future dis-

ruptions. 
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Chapter I : Introduction 
 

The sweeping impact of the COVID-19 pandemic has been a catalyst for a remarkable transi-

tion towards remote work, reshaping the landscape of traditional work environments and oper-

ational standards across various sectors globally (Bick, Blandin, & Mertens, 2020; De Vincenzi 

et al., 2022). This abrupt shift, driven by the urgent need to ensure business continuity amidst 

the stringent lockdowns and social distancing requirements, has heralded a host of complex 

challenges that extend far beyond the logistical aspects of remote work setups. Among the most 

pressing concerns emerging from this transition is the profound impact on employee mental 

health and the delicate balance between work and personal life (Memon et al., 2022; Shahabi 

et al., 2020). 

 

As organizations and employees adapted to the work-from-home (WFH) model, the once-clear 

demarcations between professional responsibilities and personal life began to fade, leading to 

an increasingly blurred boundary that has significant repercussions for individuals' psycholog-

ical well-being. This blurring of work-life boundaries has not only disrupted daily routines but 

has also fostered an environment where the distinction between 'work time' and 'personal time' 

has become more ambiguous, potentially exacerbating stress levels and contributing to a range 

of mental health issues among the workforce (Belzunegui-Eraso & Erro-Garcés, 2020; Pur-

wanto et al., 2020). 

 

This phenomenon raises critical questions regarding the sustainability of remote work practices 

and underscores the urgent need for strategies to mitigate these negative impacts. The long-

term implications of such a seismic shift in work modalities on workers' mental health demand 

thorough investigation and prompt action from both researchers and organizational leaders. As 

the global workforce navigates this new reality, understanding the complex dynamics at play 

between remote work, work-life balance, and mental health becomes crucial for developing 

effective interventions and support mechanisms that can enhance employee well-being in this 

unprecedented context.(Memon et al., 2022) 

 

The exploration of the impact of remote work on mental health and work-life balance has 

emerged as a critical area of study in the context of the COVID-19 pandemic. The transition to 

remote work, necessitated by global health crises, has fundamentally altered the traditional 
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workplace, introducing a new set of challenges and stressors for employees. This shift has un-

derscored the importance of understanding the intricate dynamics between remote work prac-

tices, employee well-being, and the efficacy of organizational support systems. Amidst this 

transition, the blurring of work-life boundaries has been identified as a significant concern, 

affecting mental health and necessitating the development of effective coping strategies and 

interventions to foster a healthy and productive workforce (Geary & Belizon, 2022; Parikh, 

2023). 

 

Despite an expanding corpus of literature on the subject, a notable gap persists in empirical 

evidence that delves into the specific effects of blurred work-life boundaries on mental health 

within the remote work setting. Moreover, there is a lack of detailed exploration into the coping 

strategies that employees find beneficial in managing the mental health challenges posed by 

these blurred boundaries (Awada et al., 2021; Carolan, Harris, & Cavanagh, 2017). Addressing 

this gap is paramount, as it holds the key to unlocking targeted interventions and support mech-

anisms that can significantly enhance employee well-being in the face of ongoing and future 

disruptions to traditional work modalities. 

 

This research aims to directly address these critical gaps by conducting an in-depth investiga-

tion into the multifaceted relationship between remote work-induced blurred boundaries and 

their impact on employee mental health during the COVID-19 pandemic. Specifically, the 

methodology of this study is designed to explore "How blurred work-life boundaries in remote 

work settings during the COVID-19 pandemic affect employee mental health and identify cop-

ing strategies employees have found beneficial for maintaining mental health while working 

remotely." This focused approach aims to uncover nuanced insights into the mental health chal-

lenges faced by remote workers and to highlight effective strategies for managing these chal-

lenges, thereby providing a foundation for the development of comprehensive support systems 

tailored to the needs of the remote workforce (Elbaz, Richards, & Provost Savard, 2022; Galvin 

et al., 2022). 

 

The significance of this research extends beyond academic interest; it has practical implications 

for organizations navigating the transition to remote work. As businesses and employees adapt 

to this new normal, the insights garnered from this study can inform the design of organiza-

tional policies and practices that prioritize mental health and work-life balance. By understand-

ing the specific challenges associated with blurred work-life boundaries and identifying 
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empirically supported coping strategies, organizations can better support their employees, fos-

tering an environment conducive to both well-being and productivity (Awada et al., 2021; Gal-

vin et al., 2022). 

 

Furthermore, this research contributes to the broader discourse on the future of work in the 

post-pandemic era. As remote work continues to be a prevalent mode of operation for many 

organizations, the findings from this study will offer valuable guidance on how to sustainably 

integrate remote work practices without compromising employee mental health. This is partic-

ularly relevant as organizations consider long-term strategies for remote work and seek to bal-

ance the benefits of flexibility and autonomy with the need to mitigate potential adverse effects 

on mental health. (Elbaz, Richards, & Provost Savard, 2022; Geary & Belizon, 2022). 

 

In synthesizing existing literature and identifying areas lacking comprehensive understanding, 

this literature review sets the stage for an in-depth exploration of the critical issues at the inter-

section of remote work, mental health, and work-life balance. Through this investigation, the 

research aims to fill the empirical gaps in our understanding of how blurred boundaries affect 

mental health in remote work settings and to highlight effective coping mechanisms. Ulti-

mately, this study seeks to provide actionable insights that can guide organizations in support-

ing their employees' mental health and well-being, thereby enhancing the overall quality of the 

remote work experience in these unprecedented times. (Carolan, Harris, & Cavanagh, 2017; 

Molino et al., 2020). 

 

1.2 Structure of the Research Project 
 

The architecture of this research project is meticulously designed to navigate through the intri-

cate landscape of remote work, particularly under the magnifying lens of the COVID-19 pan-

demic, and its multifaceted implications on mental health and work-life balance. This compre-

hensive inquiry is anchored in a literature review that embarks on a journey from the historical 

evolution of remote work to the acute challenges and paradigm shifts brought forth by the 

pandemic. Each chapter of the review is carefully tailored to dissect and illuminate the nuanced 

repercussions of blurred work-life boundaries on mental health, supported by a rich tapestry of 

recent studies and theoretical frameworks (Gemmano et al., 2023; Harkiolakis & Komodro-

mos, 2023). 
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1.3 Historical Context and Pandemic-induced Shifts 
 

The literature review initiates with a dive into the pre-pandemic state of remote work, tracing 

its trajectory from a nascent, often optional work arrangement to a widespread, mandatory 

practice. This historical overview sets the stage for a profound analysis of how the COVID-19 

pandemic has not only amplified existing challenges but also introduced unprecedented dy-

namics into the fabric of work-life integration. The sudden, large-scale adoption of remote 

work has precipitated a reevaluation of work modalities, compelling a closer examination of 

its impact on the delicate equilibrium between professional commitments and personal life 

(Bick, Blandin, & Mertens, 2020; De Vincenzi et al., 2022). 

 

1.4 The Impact of Blurred Boundaries 
 

Building on this foundation, the review progresses to scrutinize the specific impacts of blurred 

work-life boundaries on mental health. Drawing from a spectrum of recent empirical studies, 

this section explores the psychological toll exerted by the merging of work and personal spaces. 

The analysis is enriched by theoretical frameworks that offer insights into the psychological 

mechanisms at play, illuminating the direct correlation between the dissolution of clear bound-

aries and heightened levels of stress, anxiety, and burnout among remote workers (Awada et 

al., 2021; Carolan, Harris, & Cavanagh, 2017). 

 

1.5 Coping Mechanisms and Organizational Interventions 
 

The subsequent chapters delve deeper into the coping strategies that individuals have adopted 

to navigate the challenges of remote work and maintain mental health. This exploration is com-

plemented by an examination of organizational interventions and the pivotal role of managerial 

support in cushioning the adverse effects of remote work on employee well-being. Highlighting 

evidence-based strategies, this section underscores the importance of organizational agility and 

responsiveness in fostering a supportive environment that prioritizes mental health and work-

life balance (Kotera & Correa Vione, 2020; Sommovigo et al., 2023). 
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1.6 Managerial Support and Its Efficacy 
 

An in-depth analysis of managerial support mechanisms further elucidates their significance in 

mitigating the mental health implications of blurred boundaries. By examining case studies and 

organizational practices, this part of the review assesses the efficacy of various managerial 

strategies in promoting a healthy work-life balance. This segment serves as a testament to the 

critical role leaders play in shaping a work culture that is empathetic to the mental health needs 

of their workforce (Nagata et al., 2021; Zito et al., 2021). 

 

1.7 Synthesis and Recommendations 
 

In synthesizing the amassed body of literature, the project culminates in a set of cogent recom-

mendations for organizations navigating the complexities of remote work in the post-pandemic 

world. This conclusion not only encapsulates the key findings from the literature review but 

also delineates a path forward for organizations committed to enhancing the well-being and 

productivity of their remote workforce. By offering actionable insights, this research project 

aims to contribute significantly to the discourse on remote work, advocating for strategies that 

are attuned to the evolving needs of employees in these transformative times. (Gemmano et al., 

2023; Harkiolakis & Komodromos, 2023). 

 

The introduction to this research project lays a robust foundation for a comprehensive investi-

gation into the nexus of remote work, mental health, and work-life balance in the COVID-19 

era. By traversing through historical contexts, analyzing the impacts of blurred boundaries, 

exploring coping mechanisms, and evaluating organizational interventions, this study endeav-

ors to bridge empirical gaps and enrich our understanding of remote work's implications. 

Through a meticulous synthesis of the literature, it aspires to offer invaluable insights and prac-

tical recommendations, paving the way for future research and organizational practices that 

holistically support employee mental health and well-being amidst ongoing challenges. (Kotera 

& Correa Vione, 2020; Sommovigo et al., 2023). 
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Chapter II : Literature Review 
 

The transition to remote work, propelled by the COVID-19 pandemic, marks a pivotal change 

in the global work environment. This shift, while offering a glimpse into the potential future of 

work, raises critical questions about its impact on mental health and work-life balance. Remote 

work, though not a novel concept, has seen an unprecedented acceleration due to pandemic-
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related restrictions, thrusting it into the spotlight as both a solution for business continuity and 

a source of new challenges for the workforce (Bick, Blandin, & Mertens, 2020; Golden, Veiga, 

& Simsek, 2006). The urgency to adapt to this model has highlighted the necessity of evaluating 

its effects on employees' well-being beyond the immediate pandemic context (De Vincenzi et 

al., 2022). 

 

Before the pandemic, remote work was often viewed through the lens of flexibility and auton-

omy, offering employees the opportunity to tailor their work environments and schedules to 

their preferences (Belzunegui-Eraso & Erro-Garcés, 2020). However, this perceived autonomy 

comes with its own set of psychological challenges, including isolation, difficulty in disengag-

ing from work, and the blurring of boundaries between professional and personal life (Molino 

et al., 2020). The rapid and widespread adoption of remote work during the pandemic has mag-

nified these challenges, making it imperative to scrutinize their long-term implications on men-

tal health (Awada et al., 2021). 

 

The psychological impact of remote work is multifaceted, encompassing a range of experiences 

from increased stress and anxiety to feelings of loneliness and disconnection (Galvin et al., 

2022; Spoorthy, Pratapa, & Mahant, 2020). For many, the home environment, once a sanctuary 

from work-related stress, has transformed into a continuous workspace, leading to difficulties 

in mentally separating work from rest (Sahay & Wei, 2021). This merging of spaces not only 

disrupts daily routines but also imposes a constant mental load, as employees navigate the 

challenges of maintaining productivity amidst domestic distractions (Bao et al., 2022). 

 

The shift to remote work has also had a profound effect on organizational dynamics and com-

munication, with implications for mental health. The reliance on digital communication tools 

can exacerbate feelings of isolation and reduce the sense of belonging to a workplace commu-

nity (Zito et al., 2021). Moreover, the absence of informal interactions, which play a crucial 

role in building relationships and providing emotional support, can lead to a decrease in job 

satisfaction and an increase in the risk of burnout (Elbaz, Richards, & Provost Savard, 2022). 

 

In addressing these challenges, the role of organizational support and managerial strategies 

becomes paramount. Effective leadership and communication are essential in fostering a sup-

portive remote work environment. This includes acknowledging the unique stressors faced by 

remote employees, providing access to mental health resources, and promoting a culture of 
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flexibility that genuinely respects work-life boundaries (Kotera & Correa Vione, 2020; Nagata 

et al., 2021). Research underscores the importance of interventions aimed at reducing tech-

nostress and enhancing digital wellness, as the overuse of technology for work purposes can 

significantly impact psychological well-being (Manuti et al., 2023). 

 

Furthermore, the literature reveals a pressing need for studies that not only document the im-

mediate effects of remote work on mental health but also explore the long-term consequences 

and coping strategies employed by individuals. Understanding how employees navigate the 

challenges of remote work, including the development of personal and organizational coping 

mechanisms, is crucial for informing policy and practice (Harkiolakis & Komodromos, 2023; 

Maria Emilia Bahamondes-Rosado et al., 2023). These insights can guide the creation of more 

resilient work environments that support mental health and well-being, even beyond the pan-

demic era. 

 

The acceleration of remote work due to the COVID-19 pandemic has brought to the forefront 

the urgent need to understand its impact on mental health and work-life balance. By delving 

into the complexities of this work arrangement, researchers and organizations can develop tar-

geted interventions and support systems that address the challenges of remote work. This, in 

turn, will not only enhance the immediate well-being of employees but also contribute to the 

sustainability of remote work as a viable long-term work model (Geary & Belizon, 2022; 

Parikh, 2023). 

 

 

 

2.2 Evolution and Acceleration of Remote Work 
 

The evolution and acceleration of remote work, particularly in response to the COVID-19 pan-

demic, represent a seismic shift in global work practices, profoundly impacting the workforce's 

structure and dynamics. This section explores the historical context of remote work, the pan-

demic's role as a catalyst for its widespread adoption, and a synthesis of pre-pandemic expec-

tations versus pandemic realities. 
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2.3 Historical Context of Remote Work 
 

Before the advent of the COVID-19 pandemic, remote work was gradually becoming a more 

common feature of the modern workplace, albeit not universally adopted across all sectors. 

Golden, Veiga, and Simsek (2006) elucidated the differential impacts of telecommuting on 

work-family conflict, suggesting that remote work could offer a panacea to the perennial strug-

gle of balancing professional and personal lives. This period saw remote work as a privilege or 

an exception rather than the norm, with its benefits—such as increased flexibility, reduced 

commute times, and potentially higher productivity—being celebrated. However, challenges 

such as isolation, overwork, and the blurring of work-life boundaries were also recognized. 

This dual-edged sword presented a complex yet manageable aspect of remote work, primarily 

when used selectively. 

 

 2.4 Pandemic as a Catalyst for Remote Work 
 

The COVID-19 pandemic has served as a powerful catalyst for the widespread adoption of 

remote work, pushing it from an optional perk to an essential necessity for maintaining business 

operations. Prior to the pandemic, remote work was often seen as a privilege or a benefit offered 

by some companies, aimed at enhancing work-life balance or attracting talent seeking flexibil-

ity (Golden, Veiga, & Simsek, 2006). However, as Bick, Blandin, and Mertens (2020) illustrate, 

the advent of the pandemic necessitated a sudden and comprehensive shift towards teleworking 

arrangements. Organizations worldwide found themselves compelled to implement remote 

work setups rapidly to comply with lockdown measures and ensure the safety of their work-

force. This swift transition, as detailed by De Vincenzi et al. (2022), not only challenged pre-

existing organizational structures and processes but also accelerated the digital transformation 

of the workplace. The adaptability, creativity, and resilience demonstrated by businesses during 

this period have reshaped perceptions of remote work, highlighting its viability and potential 

as a long-term work arrangement beyond the pandemic's immediate constraints. 

 

2.5 Synthesis of Pre-pandemic Expectations and Pandemic Reali-
ties 
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The transition to widespread remote work, catalyzed by the COVID-19 pandemic, starkly con-

trasts the pre-pandemic era's expectations with the lived realities of countless employees glob-

ally. Pre-pandemic, remote work was often idealized for its potential to offer greater flexibility, 

improved work-life balance, and increased employee satisfaction. Scholars like Golden, Veiga, 

& Simsek (2006) extolled the benefits of telecommuting, suggesting it could lead to a more 

satisfied and productive workforce by allowing employees greater control over their work en-

vironments and schedules. However, the abrupt shift to remote work as a response to the pan-

demic introduced a new set of challenges that were previously underexplored or underesti-

mated. 

 

The forced mass adoption of remote work practices, as documented by Bick, Blandin, & 

Mertens (2020), and further analyzed by De Vincenzi et al. (2022), marked a significant depar-

ture from the optional and often privileged nature of pre-pandemic remote work. This unprec-

edented shift illuminated several critical issues, such as the blurring of boundaries between 

personal and professional spaces, the psychological impact of prolonged isolation from col-

leagues, and the physical strain associated with long hours of screen time without adequate 

breaks—commonly referred to as 'Zoom fatigue.' 

 

The contrast between the anticipated benefits of remote work and the realities faced during the 

pandemic has been stark. The initial allure of flexibility and autonomy was overshadowed by 

challenges in maintaining productivity, managing distractions at home, and the absence of clear 

demarcations between work and personal life. These challenges have not only impacted work 

efficiency but also employee mental health, with many reporting increased stress, anxiety, and 

burnout due to the lack of separation between work and home life (Awada et al., 2021; Molino 

et al., 2020). 

 

Moreover, the rapid and somewhat unprepared transition to remote work exposed the limita-

tions of existing digital infrastructures and organizational policies to support a fully remote 

workforce. While technology has played a pivotal role in facilitating remote work, the reliance 

on digital communication tools has also led to issues around digital overload and a sense of 

disconnection from the workplace community (Zito et al., 2021; Galvin et al., 2022). 

 

This synthesis of pre-pandemic expectations and pandemic realities suggests that the future of 

remote work lies in developing adaptive strategies that can mitigate its challenges while 
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preserving its benefits. It underscores the importance of revisiting organizational policies, in-

vesting in digital wellness programs, and fostering a culture that prioritizes mental health and 

well-being (Kotera & Correa Vione, 2020; Nagata et al., 2021). As we navigate the post-pan-

demic landscape, there is a clear opportunity to redefine remote work in a way that balances 

productivity with employee health and satisfaction, ensuring its sustainable integration into the 

new normal of work practices. 

 

The evolution of remote work, catalyzed by the COVID-19 pandemic, underscores a pivotal 

shift in work dynamics, offering both a glimpse into the potential future of work and a reflection 

on the challenges that need to be navigated. This period of rapid adaptation and the ongoing 

synthesis of experiences provide valuable lessons for shaping a resilient and flexible future 

workforce. The juxtaposition of optimism and reality surrounding remote work, as explored by 

researchers like Golden, Veiga, & Simsek (2006) in the pre-pandemic era and further examined 

through the pandemic lens by Bick, Blandin, & Mertens (2020), and De Vincenzi et al. (2022), 

reveals the complex nature of this transition. The collective experiences during the pandemic—

ranging from heightened flexibility and potential productivity gains to the emergence of sig-

nificant mental health challenges and the blurring of work-life boundaries—highlight the ne-

cessity for adaptive, supportive organizational practices and policies. As we move forward, 

these insights can guide the creation of work environments that not only capitalize on the ben-

efits of remote work but also address its inherent challenges, ensuring the well-being of the 

workforce in a post-pandemic world. 

 

 

2.6 Mental Health Concerns and Blurred Work-Life Boundaries 
 

The rapid pivot to remote work, necessitated by the COVID-19 pandemic, underscored the 

global workforce's adaptability but concurrently cast a spotlight on emergent mental health 

concerns. The studies by Awada et al. (2021) and Molino et al. (2020) delve into these chal-

lenges, revealing a significant uptick in stress, anxiety, and isolation among individuals work-

ing remotely (Awada et al., 2021; Molino et al., 2020). These issues are not merely sympto-

matic of the pandemic's broader impacts but also highlight the specific psychological strains 

associated with adapting to remote work environments. The abrupt shift and the persistent am-

biguity regarding the future have exerted considerable pressure on employees, exacerbating 
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pre-existing mental health conditions and catalyzing new ones. This body of research under-

scores the necessity for comprehensive strategies to address the mental well-being of remote 

workers, advocating for a deeper understanding of the nuanced impacts of such work arrange-

ments on psychological health (Awada et al., 2021; Molino et al., 2020). 

 

The shift to remote work during the COVID-19 pandemic has brought the issue of blurred 

work-life boundaries into sharp focus, revealing it as a critical concern with significant impli-

cations for mental health. Belzunegui-Eraso & Erro-Garcés (2020) and Sahay & Wei (2021) 

offer empirical evidence demonstrating how the dissolution of the physical and psychological 

barriers between work and personal life exacerbates mental health challenges. Employees find 

themselves working longer hours due to the absence of a definitive end to the workday, strug-

gling to disconnect from work responsibilities, and experiencing encroachments on their per-

sonal time and space. This constant connectivity not only blurs the lines between professional 

and personal spheres but also significantly contributes to elevated levels of stress and anxiety. 

The research highlights the importance of establishing clear boundaries to safeguard mental 

well-being, suggesting that without physical cues to signal the beginning and end of the work-

day, employees may face difficulties in managing work-life balance, leading to burnout and 

decreased life satisfaction. This synthesis of findings underscores the complex relationship be-

tween remote work, blurred boundaries, and mental health, pointing to the need for strategies 

that help employees effectively delineate their work and personal lives in a remote work con-

text.(Belzunegui-Eraso & Erro-Garcés, 2020; Sahay & Wei, 2021) 

 

The integration of findings across various studies unveils a multifaceted relationship between 

blurred work-life boundaries and mental health, underlining a direct correlation while also ex-

ploring the intricate dynamics at play. This synthesis not only corroborates the presence of a 

significant link but also provides insight into the diverse manifestations of this relationship 

within the remote work context. Molino et al. (2020) introduce the concept of "technostress," 

a burgeoning issue as remote workers grapple with the demands of an always-on digital envi-

ronment that blurs the lines between work hours and personal time. This phenomenon encap-

sulates the stress and anxiety stemming from continuous digital connectivity, illustrating one 

of the nuanced ways in which blurred boundaries impact mental health. 
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Awada et al. (2021) shed light on another dimension of this issue, examining the challenges 

remote workers face in sustaining productivity and motivation amidst isolation. The lack of 

physical separation between work and home settings complicates the 

 ability to mentally disconnect from work tasks, thereby affecting employees' motivation levels 

and overall mental well-being. 

 

Belzunegui-Eraso & Erro-Garcés (2020) delve into the long-term effects of these blurred 

boundaries, particularly on family dynamics and personal well-being. Their research under-

scores how the encroachment of work into personal life can strain relationships and erode per-

sonal time, contributing to a decline in overall life satisfaction. 

 

Furthermore, Sahay & Wei (2021) emphasize the pivotal role of organizational support in ad-

dressing these challenges. They argue that employer initiatives aimed at recognizing and miti-

gating the effects of blurred boundaries are crucial in supporting employees' mental health. 

This includes policies and practices designed to foster clear distinctions between work and 

personal time, thereby helping employees navigate the complexities of remote work more ef-

fectively. 

 

The synthesis of literature from Molino et al. (2020), Awada et al. (2021), Belzunegui-Eraso & 

Erro-Garcés (2020), and Sahay & Wei (2021) highlights the complexity of the relationship 

between blurred work-life boundaries and mental health in the remote work era. It not only 

confirms the existence of this relationship but also dissects its various impacts, ranging from 

technostress and motivational challenges to effects on family life and the essential role of or-

ganizational support in mitigating these issues. This comprehensive analysis presents a nu-

anced understanding of the challenges posed by remote work and the importance of strategic 

interventions to preserve mental health and well-being. 

 

This analysis underscores that the impact of blurred boundaries on mental health is not straight-

forward but involves a complex interaction among individual coping strategies, organizational 

culture, and the intrinsic features of remote work. The findings suggest that mitigating these 

challenges necessitates a comprehensive approach, embracing measures that cater to individual 

needs, reform organizational policies, and consider the wider socio-economic environment. For 

instance, strategies such as enforcing clear communication about work hours, advocating for 

regular breaks, and offering robust support for mental health emerge as crucial steps in 
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combating the adverse effects associated with blurred work-life boundaries (Molino et al., 

2020; Sahay & Wei, 2021) 

 

Molino et al. (2020) emphasize the significance of individual coping mechanisms in managing 

technostress, highlighting the importance of self-regulation and digital detox strategies. Con-

currently, the role of organizational culture in fostering a supportive work environment cannot 

be overstated. As noted by Sahay & Wei (2021), organizations that actively promote work-life 

balance and mental well-being through comprehensive support systems play a pivotal role in 

mitigating the mental health impacts of remote work. Additionally, Belzunegui-Eraso & Erro-

Garcés (2020) and Awada et al. (2021) advocate for policies that adapt to the evolving needs 

of the remote workforce, suggesting that flexible work arrangements and access to mental 

health resources are fundamental to addressing the nuanced challenges posed by blurred bound-

aries. 

 

In essence, this multifaceted problem demands equally diverse solutions, underscoring the ne-

cessity for a holistic approach that integrates individual, organizational, and socio-economic 

strategies to effectively navigate the complexities of remote work and safeguard mental health 

in this new era of work.(Belzunegui-Eraso & Erro-Garcés, 2020; Awada et al., 2021) 

 

The widespread shift to remote work, accelerated by the COVID-19 pandemic, has highlighted 

profound mental health challenges, chiefly attributed to the blurring of work-life boundaries. 

This synthesis of contemporary research underscores the imperative for all-encompassing strat-

egies aimed at bolstering employee well-being within remote work frameworks. As we navi-

gate the future of work—a landscape indelibly altered by recent global events—the importance 

of recognizing and mitigating these mental health issues cannot be overstated. The proactive 

addressing of these concerns is essential for cultivating a workforce that is not only productive 

but also maintains a high level of psychological well-being. Initiatives to enhance clear work-

life demarcations, alongside organizational support for mental health, emerge as fundamental 

components in this ongoing endeavor (Molino et al., 2020; Sahay & Wei, 2021; Belzunegui-

Eraso & Erro-Garcés, 2020; Awada et al., 2021). 

 

2.7 Coping Strategies and Organizational Interventions  
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2.7.2 Individual Coping Strategies 
 

The transition to remote work, while providing unparalleled flexibility, has simultaneously ush-

ered in a spectrum of mental health challenges for employees. As individuals grapple with the 

nuances of this new working environment, the development and implementation of coping 

strategies have become paramount to navigate the accompanying stressors effectively. The ne-

cessity for such strategies is underscored by Carolan, Harris, & Cavanagh (2017), who high-

light the positive impact of web-based psychological interventions on employee well-being. 

These interventions, which range from mindfulness apps to online therapy sessions, have been 

instrumental in providing employees with accessible resources to combat stress, anxiety, and 

the sense of isolation that can accompany remote work. The appeal of these tools lies in their 

ability to offer flexible and immediate support, catering to the diverse needs of a distributed 

workforce. 

 

Further emphasizing the role of individual agency in managing remote work-related stress, 

Kotera & Correa Vione (2020) delve into the significance of self-care practices. Their research 

advocates for a holistic approach to self-care, which encompasses not only physical health 

through regular exercise but also mental health, through setting clear boundaries between work 

and personal time. This delineation of work hours, coupled with the intentional engagement in 

social interactions outside of work—even in a digital format—serves to mitigate the blurring 

of work-life boundaries, a prevalent issue in remote work settings. The act of setting boundaries 

helps individuals compartmentalize their roles, reducing the cognitive and emotional overload 

that can arise from juggling multiple roles within the same physical space. 

 

Moreover, the encouragement of regular physical activity stands as a testament to the well-

documented benefits of exercise on mental health. Physical activity acts as a natural stress 

reliever, enhancing mood and mental clarity, which are essential for maintaining productivity 

and engagement in a remote work context. The integration of these practices into daily routines 

fosters a sense of normalcy and control, crucial elements in navigating the uncertainty and 

isolation that can characterize remote work. 

 

In essence, the individual coping strategies highlighted by Carolan, Harris, & Cavanagh (2017) 

and Kotera & Correa Vione (2020) reflect a growing recognition of the multifaceted nature of 
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mental health challenges in remote work environments. These strategies, encompassing both 

technological interventions and behavioral modifications, underscore the importance of proac-

tive and intentional self-care in safeguarding mental well-being. As remote work continues to 

be a staple in the modern workplace, the adoption and refinement of these coping mechanisms 

will be crucial for employees seeking to maintain a healthy balance between their professional 

and personal lives. 

 

2.7.3 Organizational Support 
 

Organizational support emerges as a crucial factor in bolstering individual coping strategies, 

addressing the array of mental health challenges engendered by remote work. The significance 

of organizational intervention in fostering a mental health-friendly work environment cannot 

be overstated. Nagata et al. (2021) delve into the efficacy of anticipatory health measures and 

the pivotal role of providing accessible mental health resources. These strategies, when effec-

tively deployed, cultivate an environment where employee well-being is prioritized, demon-

strating organizational commitment to the holistic health of its workforce. The implementation 

of such measures signals to employees that their mental health is of paramount importance, 

encouraging a culture of openness and support (Nagata et al., 2021). 

 

Moreover, the provision of wellness programs and flexible work policies stands as a testament 

to the adaptability required in the modern remote work landscape. These initiatives offer tan-

gible support mechanisms for employees, enabling them to navigate the unique stressors asso-

ciated with remote work more effectively. Flexible policies, in particular, afford employees the 

autonomy to tailor their work schedules to suit their personal needs, thereby enhancing work-

life balance and reducing the potential for burnout (Nagata et al., 2021). 

 

Zito et al. (2021) accentuate the role of organizational communication in mitigating the chal-

lenges of remote work, emphasizing the need for clarity, consistency, and support from man-

agement. Effective communication practices serve as a lifeline for remote employees, bridging 

the physical gap imposed by remote work and fostering a sense of connection and belonging. 

This aspect of organizational support is critical in alleviating feelings of isolation and discon-

nection, which can be exacerbated in remote work settings. By maintaining open lines of 
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communication, organizations can ensure that employees feel valued and heard, contributing 

to a positive work environment and enhancing overall job satisfaction (Zito et al., 2021). 

 

In synthesizing these insights, it becomes evident that organizational support mechanisms play 

an indispensable role in the remote work ecosystem. The integration of anticipatory health 

measures, mental health resources, wellness programs, flexible policies, and effective commu-

nication strategies constitutes a multifaceted approach to supporting employee well-being. 

These organizational interventions not only aid in addressing the immediate mental health con-

cerns associated with remote work but also lay the groundwork for a resilient and adaptable 

workforce. As the landscape of work continues to evolve, the importance of organizational 

support in facilitating individual coping strategies and promoting mental health will remain 

paramount. Thus, organizations that prioritize and implement these support mechanisms are 

better positioned to navigate the complexities of remote work, ensuring a healthy, productive, 

and engaged workforce (Nagata et al., 2021; Zito et al., 2021). 

 

2.8 Critical Synthesis 
 

The examination of coping strategies and organizational interventions illuminates a complex 

landscape of methods and outcomes essential for navigating the mental health challenges in 

remote work contexts. This critical synthesis explores the dynamic interplay between individ-

ual adaptive strategies and the role of organizational infrastructure in bolstering these efforts, 

revealing a nuanced understanding of effective mental health support. 

 

Research indicates that personal coping mechanisms, such as those advocated by Carolan, Har-

ris, & Cavanagh (2017), serve as the first line of defense against the psychological challenges 

of remote work. These mechanisms, encompassing a range of activities from mindfulness ex-

ercises to engaging in hobbies or leisure activities, are crucial for employees seeking to main-

tain their mental equilibrium. Kotera & Correa Vione (2020) add depth to this narrative by 

highlighting the importance of establishing a structured routine, including designated work-

spaces within the home, to further demarcate professional and personal life, thus mitigating the 

stress associated with blurred boundaries. 
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On the organizational front, the discourse expands beyond the provision of resources to the 

implementation of systemic changes that foster a culture of mental well-being. Nagata et al. 

(2021) delve into innovative organizational strategies such as the development of virtual com-

munities to simulate office interactions, thereby reducing the isolation often felt by remote 

workers. Zito et al. (2021) emphasize the strategic importance of feedback loops and employee 

check-ins as tools for recognizing and addressing mental health issues in real-time, showcasing 

an evolved understanding of communication’s role in remote settings. 

 

The symbiosis between individual coping strategies and organizational supports underscores a 

critical insight: the effectiveness of personal efforts is profoundly influenced by the overarch-

ing organizational environment. While Carolan, Harris, & Cavanagh (2017), and Kotera & 

Correa Vione (2020) shed light on the autonomy of individual strategies, the work of Nagata 

et al. (2021), and Zito et al. (2021) reminds us of the transformative potential of organizational 

practices tailored to support these personal endeavors. 

 

This nuanced synthesis suggests that the path to addressing mental health challenges in remote 

work lies not just in adopting a set of coping strategies but in cultivating an environment that 

actively supports and enhances these strategies through thoughtful organizational policies and 

practices (Carolan, Harris, & Cavanagh, 2017; Kotera & Correa Vione, 2020). The dialogue 

between individual and organizational efforts forms the cornerstone of a holistic approach to 

mental health in the remote work era, highlighting the need for ongoing innovation and adapt-

ability in both personal and systemic responses to the unique demands of remote work (Nagata 

et al., 2021; Zito et al., 2021).  

 

The effectiveness of coping strategies for remote work-induced mental health challenges is 

contingent upon a symbiotic relationship between individual efforts and organizational support. 

The diversity of approaches outlined in the literature underscores the need for personalized 

coping mechanisms complemented by comprehensive organizational interventions (Carolan, 

Harris, & Cavanagh, 2017; Kotera & Correa Vione, 2020; Nagata et al., 2021; Zito et al., 2021). 

As the landscape of work continues to evolve, so too must the strategies employed by individ-

uals and organizations to navigate the mental health implications of remote work. 
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2.9 Conclusion and Future Directions Summarize Key Findings 
 

This comprehensive literature review has unearthed critical insights into the complex interplay 

between blurred work-life boundaries, the resultant mental health challenges, and the individ-

ual and organizational strategies devised to navigate these issues. 

 

2.9.2 Key Findings: 
The dissolution of traditional work-life boundaries has emerged as a central concern, with stud-

ies by Belzunegui-Eraso & Erro-Garcés (2020) and Sahay & Wei (2021) demonstrating how 

the convergence of personal and professional spheres exacerbates mental health issues among 

remote workers. These challenges are compounded by the 'always-on' digital culture, fostering 

environments of continuous work engagement that significantly impede psychological well-

being (Molino et al., 2020). Conversely, the literature also highlights the resilience and adapt-

ability of the workforce, showcasing a spectrum of coping mechanisms ranging from mindful-

ness and exercise to setting strict work-life boundaries (Carolan, Harris, & Cavanagh, 2017; 

Kotera & Correa Vione, 2020). 

 

2.9.3 Gaps and Future Research: 
Despite these insights, the literature reveals notable gaps, particularly in long-term studies on 

the impact of sustained remote work on mental health and the effectiveness of coping strategies 

over time (Carolan, Harris, & Cavanagh, 2017; Kotera & Correa Vione, 2020). Future research 

should aim to address these gaps by conducting longitudinal studies that explore the enduring 

psychological effects of remote work and the long-term efficacy of various coping mecha-

nisms. Moreover, there is a need for more diverse and inclusive research that considers the 

differential impacts of remote work across various demographics, including gender, age, and 

socioeconomic status, to ensure a comprehensive understanding of remote work's effects on 

mental health (Molino et al., 2020; Nagata et al., 2021). 

 

2.9.4 Implications for Practice: 
Based on the synthesis of the literature, several recommendations for organizational practice 

can be proposed. Organizations should prioritize the establishment of clear boundaries between 

work and personal life, fostering a culture that respects employees' time off and encourages 
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disconnection from work outside office hours (Belzunegui-Eraso & Erro-Garcés, 2020; Sahay 

& Wei, 2021). Implementing flexible work policies that accommodate individual needs and 

preferences can further support employee mental health, as suggested by Nagata et al. (2021) 

and Zito et al. (2021). Additionally, providing access to mental health resources, including 

counseling services and stress management programs, is crucial in addressing the psychologi-

cal challenges posed by remote work. 

 

Furthermore, organizations should consider adopting a more personalized approach to support, 

recognizing that employees' needs may vary significantly based on their personal circum-

stances and preferences. This could include offering a range of mental health interventions and 

allowing employees to choose the resources that best suit their needs (Nagata et al., 2021; Zito 

et al., 2021). 

 

2.9.5 Conclusion and Future Directions: 
The shift towards remote work represents a paradigm change in how work is conducted, with 

significant implications for employee mental health. While this transition has introduced new 

challenges, it has also prompted a reimagining of work-life integration and the development of 

innovative coping strategies. As the nature of work continues to evolve, so too must our ap-

proaches to ensuring the mental health and well-being of the workforce. Future research and 

practice should aim to build on the findings of this review, exploring new strategies for sup-

porting remote workers and fostering a healthy work environment that is responsive to the 

changing dynamics of the modern workplace (Belzunegui-Eraso & Erro-Garcés, 2020; Caro-

lan, Harris, & Cavanagh, 2017; Kotera & Correa Vione, 2020; Molino et al., 2020; Nagata et 

al., 2021; Zito et al., 2021). 
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Chapter III: Research Question 
 

3.1 Research Aim 
 

This study aims to examine the consequence of the integrated personal and particular occupa-

tional environment during the unprecedented COVID-19 period on the psychological condition 

of the employees. The study aims to define the channels of mental health protection that em-

ployees felt they had to ensure their mental welfare amidst the challenges of remote work dur-

ing the pandemic. Through this research mental fitness issue under various remote work sce-

narios particularly will be analysed and guidelines and recommendations for workers and cor-

porate world will be suggested. 

 

3.2 Research Questions 
To effectively address the research aim, the following detailed research questions have been 

formulated: 

• How have the blurred boundaries between personal and professional life, exacerbated by 

the COVID-19 pandemic, affected employees’ mental health, focus, and productivity? 

• What specific strategies have employees found effective in maintaining their mental health 

while continuing to work remotely during the pandemic? 

• How do employees perceive the support provided by their organizations in managing work-

life balance during remote work, and what gaps exist in this support? 
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• What are the long-term psychological effects experienced by employees due to continuous 

remote work, and how do these effects vary across different demographics? 

• Which organizational policies or practices have been most effective in mitigating the neg-

ative impacts of blurred work-life boundaries, according to employees? 

 

The center of research efforts is comprised of questions seeking an in-depth understanding of 

the outcomes of remote work for mental health while also trying to reveal relevant coping 

mechanisms. This present research deals to know the extent level of tear down boundaries be-

tween work and non-work time on your mental health, attention and performance with the 

process of these aspects and mechanisms related to it. Moreover, it looks into the exact strategy 

some employees have put in place to deal and get an edge over the stress side and to keep their 

mental state maintained during a remote working scenario. Moreover, the objective is to exam-

ine the role of mobilization to achieve work-life balance such as in the area of financial flexi-

bility. It examines the effectiveness of services and frameworks in such remote work environ-

ment By holding this strategy, holistic perspective is kept and the main questions that arises is 

how different work conditions have changed since the beginning of the remote work. 

 

3.3 Research Objectives 
 
The objectives of this research are: 
 
• To analyse the damage done to morale of remote workers whose lives has been affected by 

the changes and disruptions caused by the lockdown due to the rise of the dreaded novel 
coronavirus. 

• To establish the approaches and methods applied by workers to battle mental health chal-
lenges sprung from the overlapping life multiple and career boundaries via a virtual work 
setting. 

• To learn about workplace roles that contribute to mental health care and good balance be-
tween work and other aspects of life in extended periods of working from home. 

• To deal with the long-term emotional impacts on employees, due to the move to remote 
work in COVID-19, focusing on the differences through age, gender, and employee respon-
sibility.  

• To take the initiative by evaluating and offer necessary changes to the organizational poli-
cies in place that are meant to aid or contribute to remote work process. This could be done 
after collection of ideas from the employees and taking a look at the best practices from 
other companies in the sector 
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This chapter is specifically going to detail, define, and utilize the research questions and objec-
tives to hold up the research plan that examines how remote work, and the disappearance of 
work-life boundaries, is related to mental health of workers during the COVID-19 pan-
demic. The upcoming section will identify the sampling technique applied and the underlying 
thought processes encompassing its selection. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Chapter III Research Methodology 
 

For this research, a qualitative methodology is utilized, which is quite famous for its capacity 

of delving into profound thoughts, emotions and behaviors (Bryman, 2012). It is the typical 

approach for such study: to have a close experience of subjective events followed by an insight 
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into how people manage the shifting boundaries between their private lives and work-related 

tasks under the new circumstances. 

 

This study, based on the interpretivist paradigm, assumes that experience in life is dependent 

on the way that the individuals interact with their surroundings (Creswell, and Creswell, 

2018). Thereby, this viewpoint accredits the subjectivity of human experience, recognizing that 

the perceptions and meanings of humans have been formed by the relationships they have had 

with their own socio-cultural environments over time. The Interpretist approach better fits with 

the understanding of how employees with one or the other opinion face this situation, where 

both sides predominate during the pandemic. 

 

While remote work started out as a flexible convenience, it ultimately had a profound impact 

as it became more widely required and changed work dynamics and employee experience 

(Parylo, 2012). A very specific case in point is a situation when employees are not able to get 

a close line between work and life due to factors like establishing clear boundaries being a 

challenge to mental health. The contemporary concept of work and the psychological cove-

nants that are established between company and employees are being exposed to reevaluation 

under this new reality (Corral, 2005). The qualitative perspective that will be adopted in this 

research entails a detailed analysis of the new dynamics experienced by participants, with an 

end aim of understanding how participants respond to these challenges using the available cop-

ing mechanisms. 

 

The methodic way, semi-structured interviews promote a twofold dialogue which is flexible 

and participants can fully express how they think and feel (Addington-Hall et al.,2007.). Thus, 

with this procedure, one can rest assured of the relevance and consistency of the data since the 

experience is drawn from firsthand interactions with the community. The research attempts to 

uncover dynamic between remote work and mental well-being by examining these stories. The 

outcome is long-term stable working practise that can accommodate ongoing disruptions of 

work environment(s). 

 

By applying a qualitative format, and an interpretivism method, the work of the study will be 

such that it is going to make an invaluable contribution to the understanding of the impact of 

remote working on mental health. What is more, the finding of the study constitutes vital in-

formation that employers shall use to develop effective interventions and policies which shall 
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ensure that employees are not negatively affected in a post-pandemic situation. (Creswell & 

Creswell, 2018). 

 

3.1 Research Design 
 

This work is based on a phenomenological study design that is aimed at understanding the 

complex personal struggles of the workers, whose work-life boundaries turned blurred in the 

past 2-3 years.  Selecting a qualified phenomenological approach would be appropriate because 

it succeeds to catch this individual side of the each matter and provides a comprehensive over-

view of the ways how boundaries influence mental health and adaptive strategies for cope with 

that during remote work. (Creswell & Creswell, 2018) 

 

3.1.2 Rationale for Phenomenological Approach 
 

The phenomenological method is practically applicable to this study because it provides an 

opportunity to dig deeper into the individual specific perceptions and emotions by which the 

consequences of working remotely are best interpreted. In contrast to quantitative, research that 

strives for generalizability, phenomenology focuses on personal experiences getting into the 

depth of each individual’s insights. It provides a detailed description of the phenomenon that 

is required in the study of mental well-being under a unique pandemic barrier (Creswell & 

Creswell, 2018). 

 

Bryman (2012) and Corral (2005) among the scholars argue qualitative research is the best to 

be employed to deal with issues that are complex in nature, specifically in line with human 

behavior. Through this approach, we help participants to connect better with the group leading 

to breakthroughs containing their realities, which becomes imperative and commonsensical 

considering that the topic of a healthy work-life balance is strongly linked with one's personal 

and professional aspects of life. The phenomenon, which narrows its wide range of diversity 

to the existential experiences, provides a channel through which true, colorful stories will come 

out as statistics might skip over. 
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3.1.3 Rationale behind the Chosen Research Methodology 
 

The choice of a phenomena-based design is based on its ability to understand people’s pro-

cesses of how they create meaning and how their experiences become meaningful to them. This 

approach offers unique exploratory properties for psychological and emotional sides, which 

employees' use to balance work-life boundaries during fuzzy boundaries. Phenomenology, cho-

sen over a combination of or qualitative methods, is stronger in putting participants' experi-

ences across prevailing those which are not readily thyponed through quantitative analysis. 

(Bryman, A. (2012). 

 

In accordance with this, researchers like Parylo (2012) argue that qualitative methods play a 

key role in revealing vivid and rich context-related insights into human behaviors, which in our 

case, studied the psychological impacts and individual coping strategies in challenging situa-

tions that were not seen before, e.g. the pandemic. 

 

3.1.4 Implications for Research 
 

Applying the phenomenological approach helps the research to have a convincing contribution 

in the discussion on mental health issues that are induced by remote work. This way, the find-

ings turn out to be fully informative and based on real-life experience to give a dealer both 

policymakers and medical professionals substantial ideas. The research gauged the effective 

use of laconic narratives which provide platform for the development of precise interventions 

and policies that appropriately address the community challenges exhibited by the study. (Bry-

man, A. (2012). 

 
 

3.1.5 Theoretical synthesis of research model and study objectives 
 

The research design that is being used is the phenomenological approach, therefore, to delve 

into the psychological consequences of blurred work-life cohesion during corona virus disease 

2019. This specific method helps the attendees to acquire the ability to communicate what they 

have been through employing their very own expressions enhancing the comprehension of 
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psychological impact of working from home. In this way, the study unearths real-life experi-

ences which broaden the scope and deepen the research content. Consequently, the fountain-

head of the reported facts becomes more authentic and useful. Such detailed exploration is 

instrumental in developing guidelines aimed at improving mental health in remote work set-

tings. The method of phenomenology, namely, which have been explained by Kallio and al 

(2016) and Lacey and Luff (2001), as chosen due to its involving feature for getting to express 

the lived experiences of participants. Through this, the study has dependably generated a re-

search process that is not merely a reflection of the complex realities in the field but also prac-

tically applies the findings to enrich support structures within remote working settings. 

 

 

3.2 Data Collection  
 

In this study, semi-structured interviews represent the main data collection method. The influ-

ence of the nature of the research question involved in exploring the multifaceted experiences 

of employees encountering fuzzy work-life boundaries during the COVID-19 has a great deal 

to do with it. The unstructured nature of semi-structured interviews has the advantage of a great 

depth of investigation in emotions that seem to be complex and experiences that are about 

difficult issues. Also, the interviews are flexible to allow the researcher to fully explore the 

answers given by respondents. The method we chose fits the framework, which Addington-

Hall et al. (2007) presented, also mentioning the fact that qualitative research yields concrete, 

multifaceted insights from the healthcare environment. Similarly, the articles of Addington-

Hall et al.（2007）, and those of Alam (2021), Bui Thanh Khoa et al. (2023) highlight that 

qualitative methods are useful because they add depth and detail in organization and manage-

ment studies. 

 

The semi-structured interview was specifically selected as it balances between the structured 

and the unstructured methods in an attempt to encompass the participants' thoughts and feelings 

while maintaining some sense of the direction that the research is headed. This approach is best 

in displaying these types of studies where investigation into one's personal and emotional con-

sequences is very important. This is because this set up facilitates the interviewer's focusing on 

the specific areas of interest that have been touched on by the interviewees which helps to 

expose the deeper effects of remote work on mental health (Eshew, 2021). 
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For conducting the semi-structured interviews, a guide was prepared that had the theme of the 

research and the preliminary research topics so that all the key study points were covered. All 

these interviews the central themes were explored following the chronological order of these 

themes, while participants were allowed some flexibility to bring up topics that the initial re-

search has not explored. This technique basing by Addington-Hall et al. (2007) whose major 

idea is to involve the interviewee in the process in qualitative research through receiving and 

reacting to his signals of information to become more substantial for the context and surround-

ings of the data. 

 

The purpose of the interviews was carried out through virtual meetings as online platforms 

were ideal to abide by logistic and health safety guidelines during the pandemic. The re-

searcher’s decision to use this type of data collection was intended to ensure the highest level 

of safety, provided communication remain effective and interaction remain on the same 

level. Every conversation lasted between forty-five and sixty minutes, letting us talk about each 

problem profoundly or not going too into depth so that the interviewee didn’t get tired (Alam, 

2021; Bui Thanh Khoa et al., 2023). 

 

Participants for the interviews were picked through the use of purposive sampling in order to 

identify employees who were staying home during the pandemic and those who experienced a 

clash between work and life. Thus, this sampling procedure avoids restricting the study to a 

particular precisely defined group or experience through the inclusion of relevant and diverse 

perspectives that address research questions. The key elements for participant selection in-

cluded whether their work arrangement during the COVID-19 pandemic differed, the character 

of their job, and their willingness to speak about their experiences freely.(Bui Thanh Khoa et 

al., 2023) 

 

This research mainly involved people from my personal and professional social circles who 

had worked remotely during the COVID-19 pandemic. The selection criteria aimed at a diver-

sified group ranging from work colleagues, friends, and family members and therefore added 

to the research with a set of different experiences related to working remotely.  

  

The participants included a mix of people with job roles in the IT sector, education, health care, 

and finance.  Presenting a broad perspective on the effect of remote work across various 
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professional sectors. The design of the selection was tactically planned to include a variety of 

positions, starting from juniors to seniors, thus allowing us to explore remote work experiences 

at different formal levels within the organizations.  

  

Demographically, cohort consisted of the participants of the different age groups and gender 

which on account of that helped to know how remote work influences different categories of 

people differently. This approach not only increased the credibility of the study findings as a 

result of a random sampling but also it was in line with the study objective to examine the 

diverse impact of remote work on employees during an unparalleled global pandemic. 

 

Through addressing these methodological options and their background in pertinent literature, 

this subsection intends to underscore both the high level of research rigor and thought prior to 

devising the study to check for blurred work-life boundaries and mental health during the 

COVID. 

 

3.3 Sample Selection 
 

This research utilized purposive sampling to address how the permeability of boundaries be-

tween work and life affects employee mental health during the COVID-19 pandemic. To this 

end, this sampling method is purposively chosen to include respondents whose working-life 

balance has been considerably altered as a result of transition to remote working, thus, the 

information gathered is wholly relevant to the study. 

 

Moreover, target sampling ensures that the study of qualitative research aimed at the study of 

specific phenomena is rich and thorough. As Hiebl (2021) indicated, research findings can only 

be trustworthy and significant when sampling is done appropriately, which is why precision in 

sampling is important. 

 

Berndt (2020) encourages the use of purpose sampling in qualitative research for those inter-

ested in comprehending complex behaviors of particular groups, which in turn increases both 

the depth and the breadth of the investigation. In this way, we can look at different types of 

experience from different audiences and job roles which provides further depth to the research 

studies and makes their findings applicable in the real life situation. 
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As an example of purposive sampling, 15 participants were picked from different sectors and 

companies which have been hit hard by the pandemic. The selection criteria were extracted 

from the direct involvement of individuals in remote work due to the pandemic and their un-

derstanding of experience with work-life borders. This method was aimed at ensuring that the 

discussions which were obtained through interviewing were in depth by nature because De-

marrais (2004) notes the effectiveness of purposive sampling when it comes to the depth of 

personal experience and qualitative research. 

 

Before the data collection was actualised, pilot study was carried out to revise the interview 

process. Such information was obtained from interviewing of three people who switched to 

remote work during the period of pandemic. The aim was to check the appropriate wording 

and relevance of the interview questions. Thus, the decision to conduct a pilot study suggested 

by Kallio et al. (2016), who place a strong emphasis on pilot testing in qualitative research so 

that the interview questions can bring up the information that is significant to achieving the 

objectives of the study. Thus, this material was used as a reference to apply the pilot study in 

order to check the acceptability of the questions as well as a methodology of an interview. 

 

Colleagues with knowledge in related research held interviews, overseeing each phase of the 

pilot. They gave the feedback concerning the clarity and the nature of the questions, engage-

ment of the audience and suitability of the questions for revealing the important infor-

mation. This step is really important for qualitative research, as for example Barriball and 

While (1994) argue that expert feedback is helpful in fine-tuning techniques of interviewing 

thus, which leads to the superiority of research data. This source became the primary resource 

for incorporation of expert views into the process, resulting in questions that were more open-

ended and focused, enabling collection of greater depth and better quality of data obtained. 

 

This pilot study was instrumental in checking the interview schema and confirming the ques-

tions to be of a right pattern to understand the various aspects of work-life intermingling that 

cause mental-health related problems. Creswell and Creswell (2018) lay emphasis on the pri-

macy of pilot studies in helping in the validation of the viability of research instruments. This 

source subsequently aided to rationalize the pilot study as a preliminary step to the main study, 

it served a purpose to establish that the survey instrument was a useful tool and hence capable 

of capturing useful data. This method was thereby able to increase reliability and validity of 
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the final conclusions and therefore put this study in the same line as the best quality practices 

of qualitative research. 

 

In this research, purposive sampling is deliberately chosen out of particular interest in detailed 

data regarding the personal contribution of unconstrained work-life boundaries, and the object 

of study fully satisfies the phenomenological essence to this study. Through choosing as the 

respondents those who are well aware of those challenges, the study guarantees that the infor-

mation collected is not just regular, but it is also deep in cause and enhanced by personal con-

text. This approach is verified by Hiebl (2021), in that, the extent to which research findings 

can be relied on is largely dependent on whether the sample selection is appropriate or not in 

response to the research questions In this context, the purposeful sampling offers more than 

just a way to have a deep perception of the many personal experiences and thus the ability to 

appreciate complex phenomena from the angle of those most affected. 

 

Not only this, but the modified sampling method of purposive sampling enhances an involved 

conversation between participants, giving an opportunity to conduct a thorough review of their 

coping strategies and the effects of their mental health. This aspect is indeed quite significant 

particularly for qualitative research where the details of the data play the most important 

role. Berndt (2020) underlined the efficiency of purposive sampling above all because of the 

fact that such kind of sampling helps to receive the maximum amount of needed detailed in-

formation from particular groups, and it highly increases the possibility to reach the final goal 

which is to provide practical and action-driven observations. 

 

On the top of that, the sample in this study is developed as a consequence of purposive sampling 

which is chosen to fit in with phenomenology. The study looks specifically at the participants 

who have generated the stress and the blurred boundaries linked with remote work. The aim of 

the study is to not only add width to the theoretical side of the issues but also to offer practical 

empirical data to help with therapeutic interventions. Demarrais (2004) explains, the fact that 

purposive sampling helps one to delve into the situations and thoughts of the individuals, makes 

better the meaningful of qualitative research findings. 

 

The sources used in this dissertation—Hiebl (2021), Berndt (2020), and Demarrais (2004)—

not only support the research methodology decision but also instill the reason for conducting 

the study, using purposive sampling as a method for exploring the complicated link between 
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telework conditions and mental health. With every reference, the approach is justified and it 

becomes evident how it contributes to the research objectives. That way the findings maintain 

a practical relevance without being disassociated from real-life experiences. 

 

3.4 Data Analysis 
 

A thematic analysis was used for the qualitative data from the semi-structured interviews be-

cause it is the most effective way to discover and determine themes in the data. This method, 

above all, excels in unraveling the complications involved in remote working space, weakened 

work-life boundaries, and mental health outcomes. 

 

After 15 successful interviews averaging an hour in length each, the data analysis process be-

gun with a detailed review of all the transcripts to get a full and deep understanding of the 

content and subjects. The initial stage of coding is a very important step that guarantees a thor-

ough examination of the data, which enables more accurate coding and arising of themes 

(Lacey & Luff, 2001). 

 

The process of compiling codes comprised of directly highlighting these codes from the text, 

which was suggesting the prominent ideas and categories that originated from the inter-

views. The first codes were then processed into possible themes, since they rather captured the 

hidden meaning behind the data. These procedures of coding and thematic development in line 

with the instructions from Graue (2015) are the key because it helps the researcher to have a 

proper overview of the data and analysis. 

 

Every theme was carefully examined and modified to secure its veracity and linkage to the 

dataset. The constant editing process involved checking the themes against the data to see 

whether they are consistent with each other or not as preferred by Vijver & Leung 

(2021). Themes that were finalized at the end served to give a well-defined and arranged rep-

resentation of the findings. 

 

Through the thematic analysis, thorough exploration of their experiences provided better un-

derstanding of how the participants viewed and dealt with the adversities that come with remote 

work and how it affected their psychological health. This was clearly the method of choice 
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because it explores personal and subjective views but also it gives detailed, structured infor-

mation that is vital in formulating effective policies and interventions. 

 

The systematic method of thematic analysis helped the study provide comprehensible and ac-

tionable results that made significant contribution to the knowledge about mental health in 

remote work. The methodology employed, based on the established techniques of thematic 

analysis, was guided by the aim to discover the multifaceted influence of the COVID-19 pan-

demic on mental-health boundaries and work-life balance. Lacey & Luff (2001), who specify 

the steps of thematic analysis from coding to theme formation, manifests a very scrupulous 

qualitative analysis that corresponds with the objectives of the research and covers the ques-

tions under consideration competently. 

 

3.5 Ethical considerations 
 

Ethics must be always regarded as a major issue that scientists should be responsible for the 

most especially in research that involves human subjects. This research, specifically examining 

the effects of non-distinct work-life boundary on employee mental health while during remote 

work situations during the COVID-19 pandemic, consider that issues ethics to be vital, so the 

fogging of dignity, rights and welfare of participants during the study, will be protected. Dis-

cussing Walker (2007), Cacciatoil (2015) and Arifin (2018), the chapter places the ethical 

framework around this research. 

 

Walker (2007) points out the role of ethics in phenomenological research by highlighting the 

given situation as a significant factor, which is characterized by the intimate nature of the hu-

man experiences. For the reason that this staggers around sensitive issues of both mental health 

and work-life boundaries, these are the basis of the study in terms of confidentiality as well as 

informed consent. Participants have an opportunity to acquaint themselves with specific facts 

about the study, such as the study purposes, methodology, potential risks and benefits, which 

help them to make up their minds and decide whether they’d like to participate or not. Besides, 

the confidentiality of participants' identity is in inaction given the steps taken to anonymize 

data that keep the persons not recognizable through the information they have come with. 
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Cacciattolo (2015) highlights ethical questions that may be encountered by the researchers, and 

the crucial role played by ethics committee of higher educational authorities in providing ethi-

cal clearance.Obtaining the ethical review committee's approval is one of the guiding principles 

followed by this study to ensure that the research design has been constructed in the required 

ethical way. The debriefing of participants after this study is also stressed to be done, providing 

them with support and referring them to qualified professionals if the expression of his / her 

experience can trigger their state of unrest, which in this study is payed attention to, the partic-

ipants’ well-being. 

 

Arifin (2018) states that moral aspects like power relations peculiar to qualitative studies must 

be reflected on by researchers due to the fact that the researcher is more likely to control the 

interaction than the subject. Interviews will be conducted with such respect presented to the 

participants allowing their inputs and feelings on the subject not misinterpreted or judged by 

the researcher. Transparency is referred by Arifin to data analysis. That means that final inter-

pretations of data shall be free from any misrepresented perspective in the estimates and also 

traceable back to their original data source. 

 

Hence, this study follows code of ethics that are taken from the literature of the ethical demands 

in qualitative research. Preserving the confidentiality of the information; obtaining the neces-

sary informed consent; implementing participant identity protection; and dealing with possible 

ethical dilemmas consciously and honestly are the guiding principles of the study, and its goal 

is to increase the understanding of the negative consequences of blurred work-life boundaries 

on mental health while respecting and maintaining the well-being of the participants. 

 

3.6 Interview Development  

Interviews are one of the most important tools of qualitative research giving investigators the 

chance to draw highly substantial inferences from their participants' experiences and opin-

ions. The interviewing procedure, especially the semi-structured approach, is carefully de-

signed and implemented to make sure that only important data is collected and ethical standards 

are respected and the well-being of the contestants are highly regarded. This research is sup-

ported by Baumbusch (2010), Barriball & While (1994), Kallio et al. (2016), and Adeoye-

Olatunde & Olenik (2021), who all conducted studies on the interviewing process and the 
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usefulness of this tool to determine employees' mental health outcomes during remote working 

in the COVID-19 situation. 

The interview process, as adapted from Kasunic (2010), encompasses three critical stages: Ori-

entation, Data Acquisition, and Conclusion. Listen to the given audio and summarize the key 

takeaways in your own words. In the Orientation phase, introductions and exchange of mob 

numbers or any other contact details gives a good start to build trusty relationships between the 

interviewer and interviewee. Information regarding the projects and interview process is 

clearly provided and the participants are assured of their rights, confidentiality provisions and 

data use. This phase should define and handle the concerns the participants have, the same way 

lay the foundation for transparency and open communication. 

At the Information Gathering stage of the survey, the interviewer can utilize a semi-structured 

questionnaire to lead the conversation, which would help the respondents provide in-depth re-

sponses while providing the flexibility for the interviewer just to explore the emergent themes 

or pose the follow-up questions if need be. This method as per Baumbusch (2010) and Barriball 

& While (1994), helps the interviewer to dig out the deeper realities behind the scene, his in-

teraction with the respondents beyond the limited scope of the interviews or surveys. The use-

fulness of flexible half-structured interview methodology in studying complex and subjective 

experiences like mental health issues is particularly valuable (Adeoye-Olatunde & Olenik, 

2021). 

The closing stage entails confirming the main facts or any issues that cropped up during the 

interview, and revisiting them with an aim of making sure every piece of information is cor-

rect. The research process is not only a vehicle for the researcher to gather information but also 

a learning experience. The best approach is when the researcher respects the participant's opin-

ion and takes lessons from it to enrich their research. This last step is to present this reciprocal 

nature of the interview process, which not only subjects the interviewee to the scrutiny, but 

also offers him/her an opportunity to exercise their speech rights. 

The reason for selecting semi-structured interviews that will represent the diverse experiences 

of remote workers during the pandemic is because of the necessity to go beyond the subjective 

feelings into the detailed realm. The interview framework design should be scheduled after the 

research questions, literature review and the set study’s objectives are carefully thought 

through. By using this technique, scientists get the chance to discover the subjective universe 
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of the participants, uncovering all the intricacies of their situation when work-life separation is 

no longer clear and their coping means. Informality is perceived as an advantage for semi-

structured interviews as it allows the researcher to turn the ball in response to participant's story 

and thus get a vivid reprehension of the phenomenon under consideration. 

Thus, the given interview methodology is the most suitable one attuned to the main research 

purpose which is to capture the amazing individual narratives of people struggling with the 

remote work experience during a global pandemic. The research design based on semi-struc-

tured interviews grounds in the available literature and tailored to the research aims of the 

present study predicts to generate precious, significant data that can broaden the knowledge on 

the effects of remote working on mental health and the working methods as coping mecha-

nisms. 

 

3.7 Research Instrument ( Interview Questions) 

In alignment with the qualitative nature of the study, the questionnaire functioned as a crucial 

instrument for collecting data from participants. 

The questionnaire with a total of 14 open questions was divided in 7 sections:  

Section 1: Impact of Remote Work on Daily Life 

Transition to Remote Work: How did transitioning to remote work during the COVID-19 

pandemic affect your daily work-life balance? 

Justification: Initiates discussion on the fundamental shift in work-life dynamics due to remote 

work. 

Section 2: Challenges of Blurred Boundaries 

Challenges in Separating Work and Personal Life: What specific challenges did you face in 

separating your work and personal life while working remotely? 

Mental Health Impact: How have these blurred boundaries between work and personal life 

impacted your mental health? 
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Justification: Targets the core issue of blurred boundaries and its direct link to mental health 

challenges, highlighted in the literature. 

Section 3: Stress and Anxiety 

Instances of Increased Stress: Can you share any specific instances where remote work sig-

nificantly increased your stress or anxiety levels? 

Justification: Seeks concrete examples that illustrate the stress and anxiety caused by remote 

work. 

Section 4: Coping Strategies 

Effective Coping Mechanisms: What coping strategies or practices have you found most ef-

fective in managing stress and maintaining your mental health while working remotely? 

Justification: Explores personal strategies to mitigate the negative impacts of remote work, an 

area of interest in existing research. 

Section 5: Organizational Support 

Organizational Support for Work-Life Balance: How has your organization supported you 

in managing work-life balance and mental health during the pandemic? 

Suggestions for Organizational Improvement: In retrospect, what changes or improvements 

would you suggest to better support remote employees' mental health and well-being? 

Justification: Examines the role of organizational policies and practices in supporting employ-

ees, a significant theme in the literature. 

Section 6: Communication and Technology 

Communication Patterns: How would you describe the communication patterns with your 

colleagues and supervisors during remote work? Have these patterns affected your sense of 

work-life balance? 



 45 

Technology's Role: Can you discuss any technological tools or resources provided by your 

organization that have helped or hindered maintaining a clear boundary between work and 

personal life? 

Justification: Investigates the impact of communication and technology on work-life bounda-

ries, responding to gaps in the literature. 

Section 7: Long-term Impacts and Support Systems 

Long-term Professional Impact: How do you perceive the long-term impact of remote work 

on your professional relationships and career development? 

Physical Health Changes: Have you experienced any changes in your physical health due to 

remote work, and how do you think these changes have affected your mental well-being? 

Role of Social Support: Can you talk about the role of social support during this period? How 

have your family, friends, or colleagues contributed to your coping strategies? 

Retaining Aspects of Remote Work: Reflecting on your remote work experience, what as-

pects would you want to retain or discard if you return to a conventional office setting? 

Societal and Policy Measures: What measures do you think can be taken at the societal or 

policy level to support mental health for remote workers in the long term? 

Justification: Broadens the discussion to include long-term implications, physical health con-

siderations, the role of social support, personal preferences for future work settings, and poten-

tial societal or policy interventions. These areas extend the conversation beyond immediate 

experiences to consider wider implications and solutions. 

Conclusion: 

This comprehensive interview guide, grounded in the literature review's findings, aims to cover 

the multifaceted impacts of remote work on mental health and work-life boundaries. By 

exploring personal experiences, organizational practices, and potential future directions, this 

approach ensures a holistic understanding of the challenges and strategies related to remote 

work during the pandemic. 
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3.8 Limitations of the Study 
 

Among the disadvantages is the applicability of the results. Although the sample size was cal-

culated to represent the different experiences and perspectives across segments the generality 

of these findings might be limited. Although cultural and regional preferences greatly impact 

work-life balance and mental health concerns, which were not dealt with by this study, these 

factors are not fully explored. Hence, outcomes might not be able to describe the global work-

force's experience. 

One more prominent flaw is the fact that a qualitative interview is the only data collection 

option. While interviews can definitively present different key aspects of the topic, the oppor-

tunity of self-reporting bias is also evident. Participants might revise their answers for various 

reasons such as individual biases, social conformity or the need to receive approval. Such bi-

ases may cause subjects either to diminish or overappreciate their experiences, which subse-

quently will negatively affect data authenticity and reliability. 

The survey mainly considers employees who have the requisite capabilities to work remotely.It 

erases the entire group of workers playing role in physically presence based jobs like health, 

manufacturing, shopping and other services sectors. Because of this omission, therefore, the 

study does not take into account the experiences as well as the challenges which these groups 

experience, which, in turn, could influence the understanding of the pandemic’s effect on the 

general workforce. 

The approach has a methodological limitation in addressing the complexity and the web of 

factors related with mental illness. The integration of mixed-methods approach involving quan-

titative data can provide a wider perspective and corroborate the qualitative findings, resulting 

in a deepened analysis of the challenge 

Moreover, the research does not meet the criteria for the long-term repercussions of the con-

tinuous remote work as the data collection process might be of relatively short and for this 

reason may not embrace the challenges and adaptations occurring over time. Longitudinal stud-

ies have to be conducted to realize the extent beyond which the work-life boundaries will 

change and aid in understanding the influence of such boundaries on different aspects of life. 
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Chapter IV Finding and analysis 
 

The theoretical views of Belzunegui-Eraso and Erro-Garces (2020) are also part of the core, 

which outline telework as new organizational form in terms of challenges and adaptations. The 

former and the latter are key for the purposes of the case study accented with words of the 

interviewees. 

 

Creswell and Creswell (2018) have provided guiding principles to the methodology of the anal-

ysis which will result into a continuous sequence of data interpretation. Thus, the instrumental 

due diligence is a high-level consideration in the groundwork of conducting thematic analysis, 

a crystal clear picture of the work obtained. However, comparable studies like those of De 

Vincenzi et al. (2022) have a tendency of expanding the understanding to the general impact of 

remote work through patching the individual experiences to a historic context. 

 

This research project attempts the unique and challenging task of plugging in the pockets of 

research data that do not relate to the peculiar circumstances in which employees are working 

during the pandemic, thus providing a more detailed picture of the overall psychosocial dy-

namics on remote work settings. 

 

4.1 Participant Demographics and Contextual Background 
 

The subjects of the research were selected by means of purposive sampling so as to cover a 

wide range of opinions on remote working during the COVID-19 pandemic. This approach, as 
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earlier highlighted by Berndt (2020), will help focus on those participants who provide the 

most relevant information pertaining to the research questions, such as how the blurred bound-

aries between work and life affect mental health. 

 

In total, 15 people were interviewed, each from a different sector – technology, finance, and 

human resources. From middle-level managers to senior executives, their professions showed 

the impacts from the tactical operational level to the strategic level of remote work. The par-

ticipants were selected due to the fact that they went through a lot of transition from working 

from home to remote workplaces during covid-19 pandemic and therefore they hold vital in-

formation about the coping mechanism and the adjustment process that were used during that 

time. 

 

Diversity of professions and industries within sample group of respondents helped to develop 

complex approach to mental-health issues and work-life balance in different professional en-

vironments. This strategy links with the research objective to investigate the subtle effects of 

remote work in diversified professional settings. 

 

4.2 Thematic Analysis of Interview Data 
 

4.2.1 Impact of Blurred Boundaries on Mental Health 
 

Theme 1: Increased Stress and Anxiety 

 

The data analysis revealed that participants experienced significant stress and anxiety due to 

blurred boundaries between their work and personal lives. One participant from Zalando ex-

plicitly stated, "It’s been quite chaotic... not having a separate workspace at home has made it 

difficult to 'shut off' work." This statement highlights the challenge of maintaining mental well-

being when work invades personal space. Another participant from American Express shared 

a similar concern, "There are no boundaries anymore... it's like you're living at work." These 

expressions vividly capture the psychological toll of constant work engagement. 

 

Supporting these personal experiences, scholarly literature underscores the detrimental effects 

of blurred boundaries. According to Belzunegui-Eraso and Erro-Garcés (2020), the lack of 
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clear separation between work and personal life can lead to increased psychological strain, 

manifesting as anxiety and stress. Additionally, Sahay and Wei (2021) identify the persistent 

encroachment of work demands into home life as a significant stressor, confirming the patterns 

observed in the interview data. 

 

Narratives like these, which are based on scientific research, emphasizes the influence of offsite 

work on the mental health of employees, highlighting the call to action for the interventions 

that are scientifically proven to be effective. Through the individual accounts from the stake-

holders, the important perspective of a clearer distinction of work-life balance strategies is 

supported as a means of promoting employee well-being. 

 

Theme 2: Transformations in the Work Environment 

 

The move to remote work has had a major impact on how work is done, changes in the flow of 

communication and the level of productivity. Respondents described various effects of their 

mental health, revealing that some have pressures reduced from work-related pressures, but 

others have increased strain. For illustration, the respondent from Blogvault underscores, " 
Remote work has made team communication more challenging... we miss out on so much non-

verbal cues that help in understanding each other better.", and this is a reminder that the lack 

of face-to-face interaction is not the only issue workers in remote positions are grappling with. 

 

On the flip side, one of the participants from Albaraka Türk applauded the control, saying, “The 

ability to manage my own time has reduced the stress of commuting and given me control over 

my work-life balance.”  This is significant as mental wellness benefits can emerge from remote 

work including reduced commuting anxiety and improved autonomy. 

 

These examples characterize the findings of the research that the effect of remote work on work 

relations can be both beneficial and negative as well. Awsada et al. (2021) talk about that 

though remote work contributes to better work-life balance and less exposure to physical stress-

ors, it can intensify mental stress due to poor communication and lack of social support. Ac-

cordingly, the transition to remote work has reconfigured occupational dynamics in that both 

mental health at work can be positively and negatively impacted. 

 

Theme 3: Successful Coping Strategies 
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Participants described a number of strategies which helped them overcome the stress of a dis-

torted work-life balance and divided attention caused by remote work. These strategies com-

prised of creating planned schedules, doing physical activity, and taking frequent mental health 

breaks. As such, one member emphasized the importance of exercising at the beginning of the 

day stating "I start my day with a quick workout which really helps in keeping my mind clear,” 

Another highlighted "Setting clear boundaries for work hours and ensuring to take short breaks 

throughout the day has been crucial for me," , therefore demonstrating how routines contribute 

to the process of mental wellness. 

 

These personal tactics concur with research findings, which point toward regular physical ac-

tivity and the clear distinction between the work and leisure time as being the effective ways 

of coping with the negative influence of the remote work. According to Carolan, Harris, & 

Cavanagh (2017), The internet-based interventions has the potential to increase considerably 

the mental health of employees who are working remotely. Incorporating planned structures 

and breaks not only helps the individual to cope but also contribute to the sustained work en-

gagement and productivity of the workers and organizations as well thus provides the practical 

benefits. 

 

Theme 4: Role of Organizational Support 

 

Organizational support emerged as a pivotal factor influencing the mental health of employees 

working remotely. Participants expressed varied experiences, where some highlighted positive 

impacts due to proactive organizational policies. One participant shared, "My company offered 

online wellness sessions and flexible work hours, which really helped manage stress,," reflect-

ing effective organizational support mechanisms. Another noted, "Regular check-ins by my 

manager made me feel supported and less isolated." 

 

Conversely, some participants pointed out gaps in organizational support that exacerbated their 

stress. For instance, "There was a lack of clear communication about job security, which made 

the remote work period very stressful," one participant remarked, indicating the negative psy-

chological impact due to inadequate organizational communication and support. 
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In this case, organizational initiatives support the research of Nagata et al. (2021) showing the 

role of organizational interventions in the outcomes of employee well-being. A research carried 

out by the organization suggests that effective support from the organization not only decreases 

the work related stress but at the same time improves the employee’s overall well-being by 

providing a sense of security. These findings in addition stress the necessity of specific organ-

izational policies and the support structures in creating an ideal working environment particu-

larly when the pandemic poses a challenge. 

 

4.3 Discussion 
 

This study's results offer a definitive picture of the issues faced by employees and their methods 

of adaptation in a work-life blurred remote workplace environment, primarily during the 

COVID-19 pandemic. Now, let’s dissect the ramifications of the study’s findings against the 

backdrop of the previous research, explore how the finding agree or disagree with the previous 

studies and highlight the new perspectives provided by this research. Importantly, it examines 

if the research adequately tackles the questions that were initially framed in the beginning. 

 

4.3.1 Alignment with Existing Research 

 

Corresponding with the findings of Belzunegui-Eraso and Erro- Garcés (2020), this study sup-

ports more stress and anxiety to be the effect of the blurred boundaries that lead to significant 

decline in mental health when work life invades without clear boundaries. Similar to the results 

of Sahay and Wei's study (2021), this research also confirms that a key aspect is the existence 

of significant borders between work and non-work domains, and it is crucial for organizations 

to provide some effective coping mechanisms. 

 

The coping mechanisms depicted in this research: structured schedules and mental health 

breaks correspond to effective intervention method described in the literature by Carolan, Har-

ris and Cavanagh (2017). The mentioned strategies demonstrate the fact that the initiative of 

the individual should go together with the systemic support. 

 

4.3.2 Divergence from Previous Studies 
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The finding of this study is different from some literature that indicate organizational support 

being generally helpful (Nagata et al., 2021). It shows the more complex role of organizational 

strategies in the mental health of employees. What comes from the study is that policy gist is 

important, but it depends on how it is implemented and how well it is communicated to the 

people. 

 

 

 

4.3.3 New Insights and Contributions 
 

This study has provided a new dimension to the already understood dynamics of remote work 

by highlighting an organization support function which is two-fold, either in making work 

stress easier or harder. They also note that whether people consider the mechanisms as useful 

relies not only on the existence of the mechanisms but also on the way they are designed and 

the sincerity of the communication. 

 

4.3.4  Implications for Practice 
 

As a result, institutions are recommended to provide for comprehensive, transparent, and 

streamlined support. Daily, effective, and clearly defined remote work policies remain criti-

cally important for mitigating the psychological problems that those who work from home may 

suffer from. The research also stresses the necessity of adaptable and more specific support 

systems in order to match unique employee’s needs. It points to more flexible workplace op-

tions. 

 

4.4 Addressing the Research Questions 
 

This study meticulously addresses each research question by exploring the complex interplay 

between remote work conditions and mental health during the COVID-19 pandemic:This study 

meticulously addresses each research question by exploring the complex interplay between 

remote work conditions and mental health during the COVID-19 pandemic: 
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Impact of Blurred Boundaries on Mental Health, Focus, and Productivity: 

The results point without a doubt to the fact that the expansion of the private and the profes-

sional ones has majorly affected workers mentally, thereby creating much stress which reduces 

productivity. This was a growing issue that was reported to be common communal among par-

ticipants who complained that it was difficult to maintain focus because that workplace is om-

nipresent in their personal lives. This directly answers the first research question by indicating 

that mentally inactive workers suffer physically from declining their mental stability and work 

efficiency. 

 

2. Effective Strategies for Maintaining Mental Health : 

Whether it was being committed to therapy or counseling or watching their diet and exercising 

regularly, study participants clearly pointed out what works for them most often. Having fixed 

schedules and occasional brain breaks came into conversations frequently, since they were re-

garded as essential elements contributing to the success of a work-from-home routine that can 

be maintained over time. This explanation shows the second question fully, providing a thor-

ough look at the coping methods working employees have found most useful during extended 

periods of teleworking. 

 

Perception of Organizational Support and Existing Gaps : 

The research explores the way about how employees feel toward their organization providing 

the support to work and life balance management and explores some gaps in this job. Some 

participants really found the flexibility and resources, such as mental health programs and er-

gonomic setup means, useful, while others weren’t satisfied with the lack of good communica-

tion and support when they need to disengage from officework. This in-depth comprehension 

enables me to answer the 3rd research question, of which I am looking at how resources are 

properly utilized, and what are the existing gaps. 

 

4.5 Gaps and Future Research 
 

The reporting notes the missing point for the next study --- the longer term effect of remote 

working on mental health after pandemic is included. As future research direction, coping strat-

egies suggested by employees need to explore their sustainability or can be applied to the reg-

ular practices in organizations. 
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This research not only enrich the existing knowledge through gaining a better understanding 

of the mental health effects caused by overlapping domains but also provide a critique point 

regarding the organizational support. It'll give a reasonable outlook for the next steps concern-

ing researching and policy development of the remote environment, and the outcomes of this 

will be based on the validity and practicality of interventions. 

 

 

 

Chapter V : Conclusion and Recommendations 
 

5.1 Recommendations 
 

 

5.1.2 For Organizations: 

 

The worksheet proves very well that there are the strong different views and perspectives for 

decision making in organizations. To mitigate stress levels and improve overall employee well-

being, organizations should: To mitigate stress levels and improve overall employee well-be-

ing, organizations should: 

 

1. Develop Clear Work-Life Boundary Policies : Provide the rules and regulation showing 

when employees have to plan their working hours, take regular breaks and, at the same time, 

provide the possibility for that schedule to be flexible enough to meet the differing needs of all 

employees. This splendor marks a foundation for tending distance between personal and work-

ing world. 

 

2. Equip Leaders with Essential Skills : Train managers through programmes to help them 

pinpoint the psychological issues that stem from workspace boundaries. The authority should 

be endowed with ability to discover and helping the staff manifest sign of stress mentally and 

having a toolbox that will enable them to proactively deal with mental health issues within the 

workplace. 
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3. Implement Regular Reviews of Work Policies : Enact policies and procedures, which are to 

change at a regular rate in accordance with the market demand to the culture of the work-

force. Here there should be a great number of feedback aimed at employees to show the rele-

vance of the guidelines. 

 

 

 

 

5.1.3 For Legislators 
 

As remote work becomes a staple in the post-pandemic world, legislative frameworks must 

evolve to include protections for mental health in remote settings:As remote work becomes a 

staple in the post-pandemic world, legislative frameworks must evolve to include protections 

for mental health in remote settings: 

 

1. Introduction of Mental Health Guards in Remote Work Settings : Lawmakers should en-

deavor to introduce and construct remedial measures that maintain the mental health and well-

being of employees working at home. This would involve the regulations, for example not less 

than necessary or dangerous periods of rest, the limited work hours and disconnect time, which 

means that remote work does not come a price of employees’ health. 

 

2. Supportive Legislation for Flexible Work Arrangements: Foster the use of flexible work op-

tions by making such litigations that enable companies to create different work schedules ac-

cording to the needs of the employees have. 

 

5.1.4 Future Research Directions: 
 

To enhance the findings of this study and increase their applicability, further research is needed: 

 

Expansion of Sample Size: The social networks of the participants in future studies must be 

structured with Diverse participants (across different sectors for instance) and cultural 
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backgrounds. This will make the conclusion bearer inclusive and provide a wider view of what 

is the actual influence of seamless work-life boundaries. 

 

Longitudinal Studies: Undertake a longitudinal research to ascertain the long-term effects of 

remote work on employee's cognitive health and this performance. Consequently, such data 

can provide deeper understanding of long-term implications of present work organization in 

the view of future hiring practices and improvement of working effectiveness. 

 

Incorporation of Mixed Methods: The implementation of qualitative and quantitative research 

methods through the investigation of reality TV will produce luring data that gives a detailed 

look into the issue of reality TV blending reality and showmanship. In addition, this is the 

method by which we will know which ones are performing better among the interventions that 

are out there to support employee well-being under remote job setup. 

 

This research has put together the idea that mixed up work-life limits so deeply impact the 

mental health level that they not only demand organizational and legislative action but also 

other things. Only by action-oriented approach which is presented in recommendations can 

employee-centered design of the wfh be ensured. During the process of an advancement, the 

organizations and the authorities should behave proactively to create the required environments 

that nurture mental health and promote well-rounded and long-lasting jobs. 

 

5.2 Conclusion 
 

This study examined the depth of the psychosocial impact caused by the intermingling of the 

private and professional life during the COVID-19 pandemic more critically. The instant tran-

sition to remote work radically resculpted the customary office setting which exercised a num-

ber of mental health issues plus productivity factors. Called a metaphorical tsunami as well; 

the pandemic posed a serious challenge on the conventional basis of the workplaces, thereby 

ensuing them a series of stresses and hardships. 

 

The research showed that such forced integration of work with personal areas will not only 

disrupt the work routinely but, in addition, it will also exacerbate the workers’ psychological 

strain. This seems to be much a result of the never-ending presence of work-related chores in 
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an overwhelming manner that eventually makes one burnout as was mentioned by many par-

ticipants. Also important, the separation of workplace gives employees an opportunity to dis-

engage from their work roles and the stressors related to work may persist outside of usual 

working hours when employees are in workspaces. 

 

It demonstrates the requirement for companies to reevaluate and redevelop the policies con-

nected to remote working. Transparent plans to preserve and protect the separation of work life 

and personal time in particular must be implemented at the moment as they are found to solve 

the raised problems during the current global pandemic. 

 

5.3 Key Findings and Implications 
 

The comprehensive analysis of the data from this study highlighted four central themes that 

each correspond closely with the initial research questions posed, offering a detailed explora-

tion of the varied impacts of remote work during the COVID-19 pandemic: The comprehensive 

analysis of the data from this study highlighted four central themes that each correspond closely 

with the initial research questions posed, offering a detailed exploration of the varied impacts 

of remote work during the COVID-19 pandemic: 

  

5.3.2  Blurred Boundaries and Mental Health: 
  

An important result of this study is the fact that the pressure and anxiety arising due to the 

integration of the private and working spaces in a home environment can be overwhelming. 

The nowadays mixed work with personal life creates 'work mood' for employees that, apart 

from being bad for their mental and physical health, also affects negatively family relationships 

and the way an individual takes care of their health. This unending presence of occupational 

stress which usually has no break boundaries like one could be found at work now or on week-

ends has led to increased psychological stress. These observations have been described by other 

researches for example Belzunegui-Eraso & Erro-Garcés (2020) and Sahay & Wei (2021) who 

also refer the same mental health disorders which are linked to working in such environments. 

The intrusion of work in personal life is concerning as it contributes to the deterioration of 

workers’ mental health which surfaces the fact that there are necessary interventions through 

strategic programs aimed at bringing back balance.  
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5.3.3  Impacts on Work Dynamics: 
  

The transition to home based work has a radical influence on the way people have been carrying 

out their work, leading to situations where the benefits of remote work are felt, and the obsta-

cles are also encountered. However, not everyone has liked the experience of working with 

employees.  Some may have even developed a sense of satisfaction and work-life balance 

through the flexibleness of remote working, which has caused them to adjust their schedules to 

fit their online classes or other personal activities. Nonetheless, this report also ascertained that, 

especially for those with no clear separation between work and life, long working hours cou-

pled with life pressures have become a norm, as was also evident in studies of Awada et al 

(2021). Such juxtaposition of experiences over the course of time of working remotely reflects 

the duality of remote work dynamics, where all the advantages are eventually counterbalanced 

by catching considerable challenges which have a big chance to undermine the effectiveness 

of work arrangements and employees’ well-being. 

 

5.3.4. Effective Coping Mechanisms: 
 

A myriad of coping mechanisms has been invented by employees to counter the difficulties 

remote work presents. Of great importance here are the definition of clear boundaries between 

the work and personal life, the level of regular engagement in physical activities, and the sched-

ule mental health breaks. These mechanisms are necessary for it to be possible to keep a struc-

tured daily routine which mental health is greatly dependent on. The implementation of a time 

schedule for separating work time from personal time is in line with recommendations from 

Carolan, Harris, and Cavanagh (2017) who advise for structured time routine programs as one 

of the ways of decreasing mental decline in remote work context. The above theme, therefore, 

emphasizes the role that workers can play in maintaining the balance between their mental 

health and productivity amidst certain remote work challenges.   

 

5.3.5 Organizational Support and Effectiveness: 
 

The inclusion of organizational support has a crucial impact on whether remote work is good 

or bad for the employees. Companies that have adopted flexible working plans and mental 
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health provisions in the long run have noticed better outcomes for their workers.  This is be-

cause these measures address the stress caused by remote work. Compared to this, the research 

also points to some situations where the organizational support was not found sufficient and 

due to this workers became deprived of job satisfaction and stress as stated by Nagata et 

al.  (2021). The difference in support systems of organizations roots a noticeable problem 

where the absence of enough resources and flexibility makes it harder for remote workers to 

cope up with challenges.  

 

This research draws the attention to a thorough consideration of policies and mechanisms at 

both an individual and organizational scale as a step to eliminate the highlighted negatives. 

With the nature of work still evolving, these findings are a critical resource for organizations 

that are ultimately aiming at making a healthy, productive, and accommodative environment 

for their remote workers. This article is a part of a wider investigation into the ramifications of 

remote work and serves as a depiction of a creation that might be built on in the future.  The 

outcomes of this investigative work should be applied to enhance work-life balance and the 

well-being of workers.  

 

5.4 Research Contribution 
 

This research serves to provide detail to the discourse about the remote work and mental health 

by the empirical backing of how the blurred lines affect the employees' mental health and what 

the organizations can do to help. It is also the missing detail that the literature lacked as it 

highlights coping strategies that are perceived effective grounds for future interventions. 

 

 

5.5 The Implications for the Practice and the Research. 
 

5.5.1 The Practical implication of employers 
 

This study underscores the importance of structuring remote work environments that prioritize 

mental health and productivity:This study underscores the importance of structuring remote 

work environments that prioritize mental health and productivity: 
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Develop Clear Remote Work Policies: Though it is important to put the frame of reference, it 

is not less important to define the work hours officially as possible, ensure the breaks compul-

sory, and provide the schedule flexibility. These policies should be designed in accordance with 

the needs of the personnel, with a balanced approach being given to work assignments and a 

person's own personal life.  

  

Enhance Managerial Training: Articulate management in remote environments implies the 

manager to be prepared to acknowledge any mental health issues. Manager training should 

include topics of how to support employees by observing major stressors and supplying proper 

interventions.  

  

Provide Comprehensive Mental Health Resources: Employers are expected to implement com-

prehensive psychological support programs for staff that should include the provision of psy-

chological counseling, mental health days, and more importantly, proactive wellness programs. 

The location of these resources should be close to each employee and accessible everywhere 

to help with stress management and avoid burnout.  

 

5.5.2 Research Implications 
 

This research indicates several directions for future studies to better understand the complexi-

ties of remote work:This research indicates several directions for future studies to better under-

stand the complexities of remote work: 

  

Expand Participant Diversity: To ensure the reliability of future research, studies should com-

prise a heterogenous selection of people who work in various companies, industries, and com-

panies as well as come from diverse cultural backgrounds. With that, we will be able to perceive 

how diverse aspects comprise the remote work experience and how these components vary 

from one another.  

  

Conduct Longitudinal Studies: Exploration of the multifarious influence of remote work set-

tings on the mind is a must. Longitudinal studies will give a clue as to how employees live 

through working remotely for a long term and it will be shown how such conditions influence 

employee well-being and productivity over time.  
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Evaluate Organizational Interventions: There is a high priority for an accurate assessment of 

what organizational strategies are the most efficient in permitting remote workers. In future, 

our studies could focus on the effect of these interventions on employee health and engagement 

such as digital detox policies, structured online social interactions, ergonomic home office set-

ups, etc. 

 

 

 

 

5.5.3 Strategic Development for Future Crises 
 

To better navigate future disruptions that may necessitate remote work, organizations should 

consider the following strategies: To better navigate future disruptions that may necessitate 

remote work, organizations should consider the following strategies: 

 

Develop Proactive Crisis Management Strategies: Organizations must be prepared with con-

tingency plans, which should contain remote work procedures appropriate for circumstances at 

the moment and also allow for scalability. Such plans need to be revisited and amended as 

frequent as the changes and initiated assessments.  

 Implement Feedback Mechanisms: The employee's direct feedback asking about their remote 

work experience is key. This can be taken on as a feedback to he changes in the remote work 

policies in the future in order to make sure that they are attuned to needs of the employees and 

offer them proper support.  

 

Foster Resilient Organizational Culture: On the other hand, creating a culture which appreciates 

learning, flexibility and employee wellbeing can help to strengthen resilience in an organiza-

tion. Such a culture shall be the support not solely for the remote job scenarios that have come 

up, but also the future organizational hurdles.  

 

Using these approaches, organization can have the power to aid their employees, hence, they 

will be always on their top game in terms of their mental health and productivity in remote 

attendances. Companies should equip their work force with strong remote working policies, a 
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combination of research, forward planning and reacting proactively to future crises will allow 

the management of the issues at hand. This strategic approach is according to the CIPD guide-

lines and describing a comprehensive framework of HR professionals to allow for the imple-

mentation of best practices in careers while working in harmony with the contemporary work 

trends.  

 

 

 

 

 

Appendix 
 

 

Consent Form 
 

Title of Project: The Impact of Remote Work on Employee Mental Health During the COVID-

19 Pandemic 

 

 Consent to Participate in Research 

 

Introduction   

This consent form is designed to provide you with information about the study and to clarify 

the roles and responsibilities both you as a participant and I as the researcher uphold throughout 

the research process. Your participation is completely voluntary, and you are free to withdraw 

at any point without any consequences. 

 

Consent Statements 

1. Voluntary Participation   

   I, __________________________ (insert name), voluntarily agree to participate in this re-

search study. 

    

2. Withdrawal from the Study   
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   I understand that I can withdraw at any time or refuse to answer any questions without any 

consequences. I can also withdraw permission to use data from my interview within two weeks 

after the interview, at which point the data will be deleted. 

 

3. Purpose and Nature of the Study   

   I have had the purpose and nature of the study explained to me in writing, and I have had the 

opportunity to ask questions about the study. 

 

4. Description of Participation   

   I understand that participation involves completing an interview that discusses my experi-

ences with remote work and its impacts on my mental health. 

 

5. No Direct Benefit   

   I understand that I will not benefit directly from participating in this research. 

 

6. Confidentiality and Anonymity   

   I agree to my interview being audio-recorded. I understand that all information I provide will 

be treated confidentially and that my identity will remain anonymous in any reports on the 

results of this research. My name and any identifiable details will be changed or disguised. 

 

7. Usage of Data   

   I understand that disguised extracts from my interview may be quoted in the dissertation, 

conference presentations, and potentially published papers. 

 

8. Mandatory Reporting   

   I understand that if I reveal information about harm to myself or others, the researcher may 

be required to report this to the relevant authorities. The researcher will discuss this with me 

first but may be required to report with or without my permission. 

 

9. Data Storage and Access   

   I understand that signed consent forms and original audio recordings will be retained securely 

by [Researcher's Name] at [Location] until [Date or Event]. A transcript of my interview, with 

all identifying information removed, will be kept for [Duration]. 
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10. Freedom of Information   

   I understand that under freedom of information legislation, I am entitled to access the infor-

mation I have provided at any time while it is in storage as specified above. 

 

11. Contact Information   

   I am free to contact any of the individuals involved in the research to seek further clarification 

and information: 

   - Researcher: [Researcher's Name, Qualification, Affiliation, Contact Details] 

   - Academic Supervisor: [Supervisor's Name, Qualification, Affiliation, Contact Details] 

 

Consent 

- Signature of Participant: ___________________________________ Date: ______________ 

- Signature of Researcher: ___________________________________ Date: ______________ 

 

I believe the participant is giving informed consent to participate in this study. 

 

 

Information Sheet 
 

 

TITLE OF THE STUDY: Impact of Remote Work on Employee Mental Health During the 

COVID-19 Pandemic 

 

Invitation to Participate 

I am inviting you to participate in a research study about the effects of remote work on mental 

health. This sheet provides detailed information about the research to help you decide whether 

or not you wish to participate. Please read this information carefully, and feel free to ask any 

questions if something is unclear or if you need more information before making your decision. 

 

Who I Am and What This Study Is About 

My name is Muhammad Aamir Mirza and I am conducting this research as part of my Disser-

tation. The purpose of this study is to explore how the transition to remote work during the 
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COVID-19 pandemic has affected the mental health of employees. This research aims to iden-

tify both the challenges and coping strategies associated with remote work. 

 

What Will Taking Part Involve? 

If you agree to participate in this study, you will be asked to: 

- Participate in an interview discussing your experiences with remote work. 

- The interview will last approximately 20-30 Mins and can be conducted at teams meet. 

- The discussion will cover topics such as your work-life balance, mental health challenges, 

and any coping strategies you have employed during remote work. 

- The interview will be audio-recorded to ensure accuracy in capturing your responses. 

 

Why Have You Been Invited to Take Part? 

You have been selected to participate in this research because of your experience with remote 

work during the pandemic. Your insights will be valuable in understanding the broader impacts 

of remote work on mental health. 

 

Do You Have to Take Part? 

Your participation in this study is entirely voluntary. You have the right to withdraw from the 

study at any time, without needing to provide a reason and without any negative consequences. 

 

What Are the Possible Risks and Benefits of Taking Part? 

- Benefits: While there are no direct benefits to you, your participation will contribute valuable 

information that may help improve workplace practices and mental health support for remote 

workers. 

- Risks: Discussing personal experiences related to mental health may be sensitive. If at any 

point the conversation causes discomfort, you can choose to pause or stop the interview. 

 

Will Taking Part Be Confidential? 

All information you provide will be treated with strict confidentiality. Your identity will not be 

disclosed in any report or publication resulting from this study. Identifiable information will be 

altered or removed in the transcript of the interview. In cases where disclosure is necessary — 

for instance, if information about harm or criminal activity is revealed — I will discuss this 

with you unless immediate action is required for safety reasons. 
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How Will Information You Provide Be Recorded, Stored, and Protected? 

- The interviews will be audio-recorded. 

- Signed consent forms and recordings will be stored securely at [location] and only accessible 

by the research team. 

- After my degree has been conferred, the recordings will be kept until [specify duration], while 

anonymized transcripts of the interviews will be retained for two additional years. 

 

What Will Happen to the Results of the Study? 

The results of this study will be compiled into a dissertation as part of my degree requirements. 

Summary findings may also be presented at academic conferences or published in academic 

journals to contribute to broader knowledge on the subject. 

 

Who Should You Contact for Further Information? 

For any further questions or additional information, please contact: 

- Researcher: Muhammad Aamir Mirza, Aamir.m0364@gmail.com 

 

[THANK YOU] 

Thank you for considering participation in this important research. Your input is incredibly 

valuable and will help deepen our understanding of remote work's impact on mental health. 

 

Interview Samples 
 

"Hello, my name is Muhammad Aamir Mirza, and I'm conducting a study on how blurred work-

life boundaries in remote work settings during the COVID-19 pandemic have affected em-

ployee mental health. I'm also interested in identifying coping strategies that have been bene-

ficial for maintaining mental health while working remotely. Thank you for agreeing to partic-

ipate in this interview. The conversation should take about 15-20 minutes. Please remember 

that all your responses will be kept confidential, and you can choose to skip any questions 

you're not comfortable answering. Before we start, do you have any questions?" 

 

Question:  "To begin, could you tell me a little bit about your remote work experience during 

the pandemic? How long have you been working remotely?" 
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Response : “Thank you for having me, Muhammad. I've been working remotely since the start 

of the pandemic, so about a year and a half now. It's definitely been a journey with its ups and 

downs. I started working remotely in March 2020 when Ericsson transitioned to remote work 

due to the pandemic. It was a sudden shift, but the company was proactive in ensuring we had 

the tools and support needed to make the transition as smooth as possible." 

 

Question: "Can you describe how transitioning to remote work during the COVID-19 pandemic 

affected your daily work-life balance?" 

 

Response : "The transition initially threw off my work-life balance significantly. Suddenly, my 

home was my office, and distinguishing between 'work time' and 'personal time' became chal-

lenging." 

 

Question: “What specific challenges did you face in separating your work and personal life 

while working remotely?" 

Response: "One major challenge was creating a dedicated workspace. With family around, it 

was difficult to maintain boundaries, leading to interruptions and extended work hours." 

 

Question: "How have these blurred boundaries between work and personal life impacted your 

mental health?" 

 Response: "These blurred boundaries led to increased stress and anxiety. It was hard to 'switch 

off' from work, and I found myself constantly checking emails even late at night." 

 

Question: "Can you share any specific instances where remote work significantly increased 

your stress or anxiety levels?" 

Response: "A particularly stressful period was during a project deadline. The overlap of work 

into my personal time heightened my anxiety, making it hard to relax even after work hours." 

 

Question: "What coping strategies or practices have you found most effective in managing 

stress and maintaining your mental health while working remotely?" 

Response: "I found setting strict work hours and physically separating my work area from liv-

ing spaces helped me cope. Ericsson also offered virtual wellness sessions, which were bene-

ficial." 
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Question: "How has your organization supported you in managing work-life balance and men-

tal health during the pandemic?" 

Response:  "Ericsson was supportive, providing flexible work hours and access to mental health 

resources. They organized virtual check-ins to ensure team cohesion and support." 

 

Question: "In retrospect, what changes or improvements would you suggest to better support 

remote employees' mental health and well-being?" 

Response: "I think a key improvement would be implementing 'no meeting' hours to help em-

ployees manage their workload and reduce the compulsion to always be available." 
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